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Introduction

“Just as people cannot live in a general
way and must of necessity live in some
set of culture-specific ways, a person
[also] cannot just ‘be well’ in a general
way.”

(Kitayama & Markus, 2000)



Introduction

Relationships Diversity & the Cultural Fitand
& Emotions Mediterranean Psychological
Outcomes



Dhe 5 |

&

W, +

e VAT

- .‘.-I\J.. -




A Relational
Perspective on
Cultural Differences
iIn Emotions




Emotion

Different emotional lives

Western individuals
tend to report
* more disengaging
(individual oriented) feelings,
* more positive feelings, and
* less negative feelings

compared to
East-Asian individuals.

East-Asian individuals
tend to report

more engaging (relationship
oriented) feelings,

greater balance of positive and
negative feelings, and

more emotional moderation

compared to
Western individuals.



Emotion

Relationship Models can differ

Western Cultures

Autonomy
Self-Worth
Self-Expression & Enhancement

East-Asian Cultures
@ O

'i| li|
Relatedness

Social Harmony
Adjustment & Perspective Taking






Emotion

KU Leuven, Leuven, Belgium
58 heterosexual couples

35 to 50 years

Kyoto University, Kyoto, Japan
80 heterosexual couples

old / at least 2 years together / cohabiting

b

The Couple Interaction Project
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Belgian Lab Japanese Lab
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Emotion

More satisfied couples show more positive affect ratios, but

more so in Belgium than in Japan

Relationship
Satisfaction

Affect Ratio
(PA/ NA)
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More satisfied Belgian couples show higher affect ratios due

to more positive (and partly less negative) affect
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Positive Affect

Relationship
Satisfaction

b=0.06, n.s.

b =-5.95%**

Negative Affect

Emotion

Affect Ratio
(PA/ NA)

b=-0.04, n.s.

b =0.23, n.s.
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More satisfied Japanese couples show higher affect ratios

due to less negative, but not more positive affect

Positive Affect

b=2.62, n.s.

Relationship b=0.11, n.s.
Satisfaction
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b =0.03, n.s.

b=0.01**

Emotion

Affect Ratio
(PA/ NA)
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Emotion

Belgium J
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Emotion

Interpersonal patterns are more frequent if they

fit culturally valued affect states

NTR NTR
NTR POS
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Relationship satisfaction
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Less stability and transitions
of negative affect states

NTR POS ’
POS POS

More transitions into, and
more stability of, shared
positive affect

’ NEG
NTR

Less stability and transitions
of negative affect states

NEG NTR
NTR I NTR

More transitions out of
negative affect into shared
neutral affect

Emotion



Emotion

Relationships show emotions that fit cultural
relationship practices.

These differences emerge partly between
partners and over time.

Having more fitting emotions is related to better
relationships.




Diversifying
Psychology by
Studying
Mediterranean
Societies




Honor & Diversity in Psychology

Psychology Participants

‘4%

B No Sample Description
WEIRD m Rest of world Undergraduates m Other Has Sample Description



Honor & Diversity in Psychology

Table 3
Distribution of samples in studies from JPSFP, PSPE and SPPS
Journzl Vear Sms‘ﬁe UsA Asiz fﬁi Europe Africs ‘%ﬁ; 2’22‘3 Terzel Mﬁi‘iﬁm
JPSP 2018 551 270 (49%5) G _11;1;.} ( 4“%;%} {?2{:‘,@ (ﬂ-i%} - - (ﬂ-;‘%} 181 (32.8%:)
JESE 2022 1 {-Ii F;:;:’.':.} (13‘%‘}1}-} (1 1:-? :1%‘:.‘5':-} (31?‘.‘:’-':-} (1. _E%} (?.3311':-} (3 .IST‘:.'F-';} (1}_;’“}1';.} 17L(37.9%)
PEPE 2018 390 193 (30%%) a :g%} a 14 2%} a ; _:%} 4(1%) ( 4.1;3} 4(1%) (l.;%} 110 (28.2%:)
PSPE 2022 32 {4—-:.43'_:5':-} (I{i;‘:}é} {léf‘?‘ﬂ;} {E{E;f:.} (1 ;j‘:.'r'.':-} (1 .g’?‘f.':.} {{I'.;‘:.'r’-':.} (1 .‘;’.':-} 79457
SFES 2013 27 {454; ::.'{':,.:.} (ligﬂ':-} {153‘%} (1;?':}1':-} ('I:I';%} {7 .133':}'{:-} B fl.j‘:.‘rf:-} 42(17%)
SFES 2022 Bl {-l-: .?53':;:;} 7 :f?ré} (1 ;315"}1':-} (2; g':}f:-} 2. i%} (2;':}1':-} fl.ﬁﬁ‘:.‘r’-':.} (1 ; el 77(33.3%)
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“IGreek] Sarakatsani were deeply concerned about three things:
sheep, children, [...] and honour"
- Campbell, 1964

Mediterranean societies have long been assumed to

emphasize honor as a core social value
(e.g., Peristiany, 1965; Pitt-Rivers, 1968, Herzfeld, 1980...)

Honor represents “[...] one’s own self-worth, but
also one’s worth through the eyes of others.”

Combines individual focus
(achievement, autonomy, strength, self-reliance)

and relationship focus
(positive relationships, family reputation,
respect, community)




Honor & Diversity in Psychology

¢ San Martin et al. (2018): Arab participants showed as much
Interdependent orientation as Japanese, but also as much self-assertion
as US - Americans.

N/

+* Salvador et al. (2020): Colombians were similar to Americans in self-
assertion and emotional self-expression, but more similar to Japanese in
relationship-focused emotions.

N/

** Vignoles et al. (2016): Middle-Eastern countries emphasized both
iIndependent dimensions (self-reliance and consistency) and
interdependent dimensions of self (connection with others and
harmony).
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%g‘%’}i@ Uskul, A. K., Kirchner-Héausler, A., ... Uchida, Y. (2023). Neither Eastern nor Western: Patterns of independence and

gi*ﬁi "'J"f,.s Interdependence in Mediterranean societies. Journal of Personality and Social Psychology, 125(3), 471-495. Honor & DlverS|ty In Psychology
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Uskul, A. K., Kirchner-Héausler, A., ... Uchida, Y. (2023). Neither Eastern nor Western: Patterns of independence and
Interdependence in Mediterranean societies. Journal of Personality and Social Psychology, 125(3), 471-495.
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Self-Construal

P

P

P

R

pendence
vs. Self-Reliance)

/ Similarity
(vs. Difference)

Connection
{vs. Containment) \

iveness to influen
(vs. Self-Direction)
n.s.

Variability
{vs. Consistency})

Harmony

Commitment to others
(vs. Self-Interest)

Contextualized Self
{vs. De-Contextualized Self)

{vs. Self-Expression)
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Mediterranean

Ingroup Closeness
Containment vs. Connection
Self-Reliance vs. Dependence

Consistency vs. Variability
Self-Interest vs. Commitment

Self-Expression vs. Harmony

Self-Direction vs. Receptiveness

to Influence

Self-Inflation

Social Wellbeing

East Asia
Ingroup Closeness
Containmentvs. Connection
Self-Reliance vs. Dependence

Consistency vs. Variability

Self-Interest vs. Commitment

Anglo-West
Ingroup Closeness
Containmentvs. Connection
Self-Reliance vs. Dependence

Consistency vs. Variability
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Mediterranean honor cultures appear to be
generally independent, often more than
Western cultures,
but also show a
focus on interdependence
In certain, sensible dimensions.
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Leung & Cohen,
2011

Self-Worth

Belongs to

Canitbe lost?

Context

Interactions &
Exchanges

“Good” behavior

“Bad” people

Dignity
Internal

Everyone

No

Autonomous, independent
people

Contract among equals,
moderate tit-for-tat

Internal guilt and external
system of law

No internal compass or
sense of dignity

Honor

External/Both
Some

Yes

Competitive environment
of rough equals

Strong reciprocity norms,
competitive

Shame and direct
retribution

No concerns for honor or
opinion of others

Face

Mostly External

You have it, unless you
lose it

Yes

Hierarchy

Guided by status within
hierarchy, reciprocity

Shame, loss of face, and
ingroup punishment

No concern for face or
opinion of others
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Perceptions of Society

Study 1: Student Samples Study 2: General Population

Dignity 0.37, 0.12,. 0.16, -0.12./-0.51 4

Face -0.21, -0.1, -0.16, 0.07, 0.43,

Honor -0.38, -0.18, 0.01, 0.62. -0.48., Honor -0.35,; -0.16,, -0.01, 0.39. -0.28,

Anglo-  Latin "™ Middle | Anglo-  Latin oo™ Middle |
Eastern East Asia Eastern East Asia
West  Europe East West  Europe East
Europe Europe
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Own Personal Endorsement

Study 1: Student Samples Study 2: General Population

Dignity 0.45, -0.08, 0.19, 0.09, -0.78.

Face -0.11, -0.14, -048, 0.53, -0.24,

Honor -0.2, -0.53, -0.39,, 0.58. 0.00, Honor -0.37; -0.17 4 -0.31, 0.46. -0.1,

Anglo-  Latin 2™ Middle | Anglo-  Latin >°U™ Middle |
Eastern East Asia Eastern East Asia
West  Europe East West  Europe East
Europe Europe
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Perceived honor norms help explain cultural differences in social
orientation and cognitive style

Orthogonal | _________
Contrast: | =TT TTm=~~__ - o

Anglo-Western |, TTe-l ;3?2

(vs EastAsian) | ~~. Tl

S~ 057 T a
M =~ -~ s ~ ~
= Perceived N
Normative \

Honor Values

Focal

b=.616 " A

Experiencing

Total effect c = .681 "

Contrast: R Drperienen
Mediterranean ] > gaging
(vs other) c'=.258 Emotions

Indirect Effect:

| a'b=.423 (95% CI: .241, .606) **

Between-Samples Level

Orthogonal L _________

Contrast: | =TT T==~__ - o
Anglo-Western [ - ~:.512
(vs EastAsian) | ~~ ~~.
S~. 057 ~a
-~ - - « R .
S Perceived S
Normative N

Honor Values

Focal

b=.729 " A

Total effect c =.188

Contrast: Third-Per§on
Mediterranean ) > Perspective
{vs other) c'=-313 Taking

Indirect Effect:

| a*b=.500 (95% Cl: 176, .825) **

Between-Samples Level

Within-Samples Level

Perceived Normative
Honor Values:
Self-Promotion ik PR
and Retaliation

ok Experiencing

Within-Samples Level

Perceived Normative
Honor Values:
Self-Promotion = -—-—
and Retaliation




Psaltis, C., Kirchner-Héausler, A., Uskul, A. K., Kovras, I., & Eleftheriou, A. (2023). Role of honor, dignity, and face values

1 : in transitional justice in postconflict cyprus. Peace and Conflict: Journal of Peace Psychology, 29(3), 294-305. Honor & Diversity in PsyChOlogy

Cultural values predict transitional justice
attitudes post-conflict

0 15 30 45km

() Territory controlled by
Greek Cypriots

@ Territory controlled by
Turkish Cypriots

@ UN green zone
@ Dhekelia UK sovereign base
@ Akrotiri UK sovereign base




The Link
between
Cultural Fit and
Psychological
Outcomes



Cultural Fit

Our psychological tendencies are
attuned to our socio-cultural context

Stronger fit between individual and
socio-cultural environment (“cultural
fit”) has been linked to better outcomes

Emotions

- Personality

- Internalized Cultural Norms

- Lifestyles and Social Support Behaviors...




Cultural Fit

Honor Values

(12 items from Yao et al., 2017; Smith et al., 2017)

Held values and normative beliefs about how
people should behave (with regard to honor-
relevant behaviors)

Example Items:

“If a person gets insulted and they don’t respond,
he or she will look weak. ”

“Men need to protect their women’s reputation at
all costs. ”

Asked for both

- self-endorsement
(How much do you agree or disagree...?)

- perceived-societal endorsement

(How much would most people in your society agree or
disagree...)

Honor Concerns

(16 items from Guerra et al., 2013)

Negative feelings after goals or concerns have
been obstructed or reputation threatened

Example Items:

“How bad would you feel if you did something to
damage your family’s reputation?

“How bad would you feel if you had the reputation
of being dishonest with others?”

Asked for both

- self-endorsement
(How bad would you feel...?)

- perceived-societal endorsement
(How bad would most people in your society feel ...)




”.ﬁ”""“ % Cultural Fit

1. Distal Fit (RSA)

- Fit between participants’ own endorsement and
perceived-societal endorsement scores

N (for each of the 6 facets)
Subjective
Wellbeing
- 2. Proximal Fit (Profile Fit) (OECD, 2014)
C Satisfaction across 9 life
= Fit between participants’ own profile across all domains
7 6 facets and the average profile of all same-
.

gender university students



Cultural Fit

Family Reputation

Fit effect
with positive
linear effect
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Cultural Fit

Higher proximal fit in honor (at the university-level) also
tendentially predicted better well-being

95%-ClI
Variable Estimate SE t p LL UL

Fixed Effects

Intercept 6.08 0.14 42.1 <.001* 5.78 6.38

Proximal Honor Fit 0.17 0.08 2.26 021 0.02 0.32
Error Terms

Intercept Variance (Lvl-2) 0.14

Residual Variance (Lvl-1) 2.85

Note. Shown are parameter coefficients for the multi-level regression model for proximal fit across all six honor
facets. Fit was computed was the ICC-Double Entry with one's same-gender university group.



Cultural Fit

Implicit Social Orientation
Questionnaire (kitayama & Park, 2007)

| Disengaging

Engaging

Ashamed

Guilty

Friendly Feelings
Feelings of closeness
Frustration

Angry

Self-esteem

Proud

Individual
(Raw Ratings)

Country
(Person-excluded averages)



@2 @

3“:-:‘2 g b Kirchner-Héausler, A., De Leersnyder, J., Uskul, A. K., ... Uchida, Y. (2023). Cultural fit of emotions and subjective well-being: Replicating
i%ﬁ%&g}- comparative evidence and extending it to the Mediterranean region. Current Research in Ecological and Social Psychology, 5, 100171. Cu ltu I"al Fit
@',
Successful East-West replication, while Mediterranean regions
appear more independent than Anglo-West
*kk *%x%*
0.7 * k% **k%* -

o0
.E 0.6
(<))
§ 0.5
g 0.3
=
S 02
.3
=5 0.1
7p)

0

Anglo-West

Latin Europe Southeastern Europe Middle East East Asia

W Disengaging Emotions W Engaging Emotions

Standardized regression estimates for positive engaging and positive disengaging emotions,
obtained from the multilevel regression models at the situation-level.
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S
Greater emotional fit in relational situations universally
predicts better relational wellbeing
0.25 O Relational Situations
0.2 W Non-relational Situations
0.15 ke ok
0.1 =
0.05
0.21 0.03 0.15 0.12 0.04 0.11 0.13 0
: 0.03 —
-0.05

Anglo-West Latin Europe Southeastern Europe Middle East East Asia



Cultural Fit

Cultural fit (across different countries
and psychological facets) appears to
be linked to better wellbeing in the
Mediterranean region.
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Meso-Level
Application
Cultural Fit

Time



Plans for the Future

1 Conduct a cross-domain systematic review on cultural

Research Avenue fit & test fit assumptions in open, large-scale datasets

2 AcCase Study on Cultural (Mis)fit: Minimalists

» Cross-sectional survey of self-identified Minimalists

»  Study intracultural variation from cultural norm and its
consequences for well-being at the meso-level

» Examine how individuals experience and navigate intentional
misfit at various levels (dyad, group, society)

Understanding N |
. 3 Cultural Fitin Context: Community Networks
CU'.tu ral flt at the » Sample one or more small community networks
» Explore how culturalideas (e.g., happiness) are shaped and
meso'lEVEl constrained in social networks (see Fowler & Christakis, 2008)

» Map how actual and perceived fit with others is linked to relational
structures, network position, & subclusters



Plans for the Future

Research Avenue

A Cultural Fit
Perspective on
Science
Communication

Making our work more impactful: Putting Science
Communication in a cultural context

» Use amix of surveys and experiments in politics, education,
and companies and general population samples

» Goals:

a) map characteristics of implementation targets and
understand unique features (sece.g., Caprara et al., 2003; “Queen
Bee Phenomenon”, Derks et al., 2016)

b) experimentally test different framings for interventions
and institute findings (see e.g., Uskul et al., 2009)

» Assess relevant characteristics (e.g., ideas about the self &
happiness, focus on promotion or prevention) and offer a
pathway for qualitative feedback



Thank you for your attention!



Emotion

female partner

Belgium (couple 3042) Japan (couple 2007)
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" e W5, %05 G, Sy Y1 o, On, Do, YOr Uy n 65 1, Yy U St O e, YOr Y1y
Q Q%y 19/-»/, &4 (04 fO Q o \9/7@(7/79 J,GO Q Gé?y 19/-»/, & (04 fo 9/)@(7/79 OJ/GO,
Se U oo Koo

male partner



Uskul, A. K., Kirchner-Hausler, A., ... Uchida, Y. (2023). Neither Eastern nor Western: Patterns of independence and

Interdependence in Mediterranean societies. Journal of Personality and Social Psychology, 125(3), 471-495.

Honor & Diversity in Psychology

Social Orientation

Cognitive Style

Engaging Emotion Intensity | | Predictors of Happiness | SelfInflation Situational Attribution | | Thematic Categorization
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Uskul, A. K., Kirchner-Hausler, A., ... Uchida, Y. (2023). Neither Eastern nor Western: Patterns of independence and
Interdependence in Mediterranean societies. Journal of Personality and Social Psychology, 125(3), 471-495. Honor & DlverSIty 1] PsyChOlogy
Self-Construal
Similarity Connection Receptiveness to influence Dependence
(vs. Difference) (vs. Containment) (vs. Self Direction) (vs. SelfReliance)

-6

Variability Harmaony Commitment to others Contextualized Self
{vs. Consistency) (vs. Self-Expression) {vs. Self-Interest) {vs. De-Contextualized Self)
T - - n.s.
. - - - .
- - n.=. n.s.

-6

Medit. East Asia Anglo-West Medit. East Asia Anglo-West Medit. East Asia Anglo-West Medit. East Asia Anglo-West
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